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Purpose

1.1.  This Code aims to define and implement Code of Professional Ethics and Code of
Professional Conduct for School Staff in order to develop and promote personal and
professional values of every staff by carrying out their professions with morality and dignity
with the purpose of developing standard and quality of hospitality, tourism and travel
professional education/training and improving Students/Trainees qualitatively and
quantitatively as tourism professionals in the Kingdom of Cambodia.

1.2.  Code of Professional Ethics and Code of Professional Conduct for Teaching Staff and Non-

Teaching Staff are enclosed respectively as Annex 1 and Annex 2 hereof.

2. Scope

This Code sets forth principles and rules of professional ethics and conducts in addition to
minimum rules determined by the applicable laws and the Compulsory Code of Professional Ethics
and/or Code of Professional Conduct, if any. In case of conflict, minimum rules set forth by the
applicable laws and the Compulsory Code of Professional Ethics and/or Code of Professional

Conduct shall prevail.

3. Change to the Code

The School will regularly review this Code to ensure a timely update in compliance with the
applicable laws as well as trends and actual needs. For said purpose, the School may conduct a
survey and discussion to obtain feedbacks on past practice, issues to consider, and to raise
proposed changes of the Code for a discussion.

4. Reporting

4.1.  Toreport any violation of provision of this Code or suspicion of violation, please contact:
 Phone number: [*].
o E-mail: i1

4.2. Report made under Article 4.1 above that is in good faith and without distortion of fact,
identity of the reporter shall be kept confidential and professional responsibility, if any
caused to the reporter by such reporting, shall be exempted.
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Disciplinary Sanction

5.1.  Professional practice by teaching Staff, which does not comply with this Code is subject to
investigation by the Disciplinary Council of the School that can be an investigation based
on report as stipulated in Article 4 above or at the initiative of the Disciplinary Council of the
School.

5.2. After investigating and inquiring, the Disciplinary Council shall issue a decision with
disciplinary sanction ( if applicable ). In case of repeated mistake after receipt of reprimand
or a written warning letter, the wrong doer shall be subject to other disciplinary action set
forth in Article 5.3.

5.3. Depending on severity of each misconduct and damages caused, the Disciplinary Council

may impose one or more of the following disciplinary sanctions:

e« Reprimand

« Written warning letter

« Transfer of position (in the same level of salary or lower)

« Deduction of salary or demotion of position temporarily or permanently

« Temporal suspension of employment contract

= Termination of employment contract.

6. Assessment Tools

The School may regularly conduct survey, assessment in writing, or discussion on the
content and the implementation of the Code ( e.g. preparing assessment annually ). Regularly, the
School Staff must strictly self-evaluate their professional conduct and ethics, initiate or participate
actively in the assessment of the Code’s implementation, if any prepared by the School.

7. Final Provision

7.1.  This Code is effective from signing date onwards.

7.2.  This Code is made in Khmer and English languages. In case of discrepancies between the
two languages, the Khmer version shall prevail.

7.3. Standard operating principles for operating of the School in the context of Covid-19, the

School Staff shall:

e encourage and incorporate in the training the collective responsibility of everybody in
preventing the spread of Covid-19 in the community through learning to live in the new
normal and promote strict compliance with measures issued by the Roy.gl,c_a ernment
of Cambodia, e.g. "3 Donts, 3Dos’: “" QRERED
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o cooperate with the School and strictty adhere to all standard operating principles

(SOP), being health measure guides for each School to prepare and get ready for re-

opening of teaching and learning as well as continuous development of the School so

that safety and health conditions of the Students/Trainees, Parents, Teaching Staff,

and Non-Teaching Staff within the School in the context of Covid-19 and in the future

are ensured; and

« stay up-to-date with amendment, new or additional rules related to the operating

principles of the School within context of Covid-19.

7.4. Key terminologies used in the Code and links to all references (e.g.: Standard operating

principles for School in the context of Covid-19) are attached respectively as Annex 3 and

Annex 4 hereof.

7.5.  For more information and comments on this Code, please contact:

¢ Phone number: [*].

e E-mail: [*].

CC:
e [7]
« [7]

e« Document and Archive
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PART A: CODE OF PROFESSIONAL ETHICS FOR TEACHING STAFF

1i Purpose

This Code of Professional Ethics aims to define and introduce principles, being the core
values served as a basis of ethical characters, decision-making, action, attitude, and behaviors
with the objective to promote personal and professional values as an educator/trainer in tourism
profession.

2. Principles as Core Values
2.1  Equality

Teaching Staff shall demonstrate equality through equal value given to Relevant Persons
and participate in helping to create an equal environment in the educational community without
any discrimination, tendency, narrow-mindedness, or prejudgment.
2.2  Integrity

Teaching Staff shall demonstrate integrity through:

e Honesty, righteousness, and upholding of justice and transparency in one’s
professional conduct;

e Building trust in relationship with Relevant Persons (e.g. enabling a conducive
atmosphere in which Teaching Staff become the person with whom the Relevant
Persons can share, exchange, and consult confidently ); and

e Having strong will and standing firm in upholding the principles and core values of
professional ethics as well as exercising and promoting those principles and core
values in all circumstances.

2.3  Responsibility

Teaching Staff shall demonstrate responsibility by:

e Prioritizing the development of standards and quality of tourism professional
education/training and provide training for all Students/Trainees of the School by
adhering to the framework of national qualification and/or national or ASEAN tourism
professions;

« Taking initiative and improving profession, competencies, and services in tourism
professional education/training; and

¢ Cooperating with School Staff and Relevant Persons for the best interest of
studentsAtrainees and the School.

24  Accountability
Teaching Staff shall demonstrate accountability by:

Page 8 of 24
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« Setting specific and obtainable goals with action plan to achieve them; and

e Taking ownership over one’s actions including putting best effort to manage, monitor,
and being responsible for one’s own action plan and result whether satisfying or not.

25 Independence and Impartiality

Teaching Staff shall demonstrate independence and impartiality by:

s FEducatingftraining, whether by explaining, providing opportunities, inquiring,
responding, reminding, encouraging all Students/Trainees equally without any special
treatment to any particular Students/Trainees;

e Advising, instructing, making decision, or evaluating academic performance or severity
of mistake of Students/Trainees in a transparent manner based on virtue, valuation,
facts, witness, evidence without prejudgment or influence by any factors, events, or
individuals; and

« Not allowing personal ideas, views or experiences to affect the conduct of duties,
evaluation, or decision making.

2.6  Respect for Others

Teaching Staff shall demonstrate respect for others, whether verbally or in action, by
valuing each other and adhering to dignity relationship with Students/Trainees, Parent, colleagues
who are Teaching Staff or otherwise.

3. Commitment and Professional Responsibility

Teaching Staff commit and take professional responsibility towards Students/Trainees,
Parents, community, Schoo!l Staff, School, and professions based on principles of equality,
honesty, responsibility, accountability, independence and impartiality, and respect for others.
Teaching Staff shall be understanding, tolerant, and cooperative in mediating and resolving any
disputes peacefully with Relevant Persons.
3.1  Towards Students/Trainees

Students/Trainees and their best interests are the priorities of Teaching Staff. For this

purpose, Teaching Staff shall:

« Put best effort in teaching, explaining, elaborating, and sharing knowledge to
Students/Trainees within the scope of subject and specialty by adhering to the national
qualification framework and/or national and ASEAN tourism profession with pedagogy
equally and indiscriminately;

« Encourage Students/Trainees to comply with internal regulation of the School, study

Ay

responsibly, and mutually respect one another;
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« Build and maintain good relationship with Students/Trainees;

« Keep all information obtained from Students/Trainees confidential;

« Respond to situation related to Students/Trainees, either in actions or verbally, in a
positive manner in search for the best solution for Students/Trainees; and

« Based on justice and transparency principles, punish Students/Trainees according to
the principles, rules, or internal regulations of the School after conduct of proper
inquiries and investigation.

3.2 Towards Parents
Teaching Staff shall:
« Build and maintain good relationship with Parents;
« Offer counseling, advice, and guidance to Parents, share right and truthful information
about the activity, situation, progression, and result of academic performance of
Students/Trainees;
« Guide and offer solution to Parents after listening to their comments, views, or
concerns; and
= Avoid forcing Parents for provision of Benefits of whatsoever forms.
3.3  Towards the Community

Teaching Staff shall support all educational activities, providing standard and quality
educational services as well as build public confidence and promote community support on
tourism professional training in the Kingdom of Cambodia.
3.4  Towards School Staff

Teaching Staff shall build and maintain good relationship with School Staff, regardless of
position rank, and initiate, cooperate, disseminate, and exchange knowledge and experiences.
3.5 Towards School

Teaching Staff shall:

« Respect and exercise one’s roles and duties in accordance with the agreed scope of
work;

« Adhere to and comply with the objective, vision, mission, policies/rules of the School in
all professional conducts;

o Initiate and actively share comments and provide a clear evaluation on School's
policies/rules;

« Strengthen and develop the efficiency of the School by proposing a clear action plan
as well as cooperating and implementing other mechanisms in guaranteeing quality
tourism professional education and training set forth by the Ministry of Tourism and/or
other competent authorities; and
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+ Refrain from carrying out any act that would downgrade reputation and fame of the

School before the educational community and the public.
3.6 Towards Profession

Teaching Staff shall:

« Prioritize development of standard and quality for all forms of tourism professional
education/training including but not limited to in-class, or online education/training
and/or education/training by other means;

« Understand the necessity and importance of duties and performances of functions in
a moral and professional manner as well as the adverse impact resulting from improper
conducts, directly reflecting the value, quality, and effective professional conduct as an
educator/trainer,;

« Refrain from conducting any act that will adversely affect the profession, reputation,
fame, and take responsibility for all wrongful acts;

e Initiate and continuously develop one's profession, competency, and services in
tourism professional education/training;

« Provide truthful information and documents about qualification, skill, and experiences
in relation o the profession without any twisting or hiding of such;

« Continuously strive, support, promote, and prioritize professional value and reputation
as well as standard and quality of tourism professional education/training;

o Continuously self-study, expand knowledge, and strengthen competence, as well as
initiate, cooperate, disseminate, share, exchange knowledge and experience to
guarantee standard and quality of tourism professional education/training;

» Prepare plans, strategies, mechanisms, and phases for training and a back-up plan,
whether in theory or practice in line with the national qualification framework and/or
national and ASEAN tourism profession, to establish a better study environment for a
better development of Students/Trainees in terms of knowledge, skill, or characteristics;

e Apply proper pedagogy in tourism professional education/training in accordance with
his or her subject and expertise by adhering to the national qualification framework
and/or national and ASEAN tourism profession as well as training courses recognized
or determined by the Ministry of Tourism and/or other relevant authorities for all forms
of education/training including but not limited to in-class, or online education/training
and/or education/training by other means;

« Prepare and collect feedbacks on Students/Trainees’ academic performance and one’s
training as well as mechanisms for next phase after evaluation; . e
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« Encourage expression and acceptance of comments, innovation, and new invention
for developing the standard and quality of professional conduct;

+ Encourage the use and integration of technology in education;

¢ Be flexible in educating through accommodating each Student/Trainee’s
condition/situation to engage Students/Trainees with study;

« Conduct an assessment in a precise, fair, and transparent manner on study progress
and result of each Student/Trainee;

» Criticize, guide, remind, and advise Students/Trainees constructively including giving
compliment and encouraging Students/Trainees to acknowledge wrongful act, rectify
mistake, or to continuously strive in their studies;

« Cooperate with other Teaching Staff as well as Relevant Persons for the best interest
of Students/Trainees; and

« Be the role model for colleagues or Relevant Persons by strictly complying with the
Code of Professional Ethics and further share about conduct of profession ethically and
initiate discussions on principles of the Code of Professional Ethics to improve
understanding and encourage compliance.
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PART B: CODE OF PROFESSIONAL CONDUCT FOR TEACHING STAFF

1. Purpose

This Code of Professional Conduct aims to define and provide guidance about basic
standard of conducts that Teaching Staff are to avoid and diligently implement in their professional
conducts in order to promote professional values as well as standard, effectiveness, quality, and

public confidence in tourism professional education/training of the School.

2. Fitness for Profession

In addition to core competencies, Teaching Staff shall play a good role model within
educational environment through either verbally, in action, or by attire as follows:
2.1.  Knowledge and Skill

e Successful completion of trainings, and have pedagogies, knowledge, and skills
required for conduct profession;

« Continuously self-study, expand knowledge and strengthen competencies, initiate,
cooperate, disseminate, share, exchange knowledge and experiences among
Teaching Staff and with Relevant Persons in order to guarantee standard and quality
of tourism professional education/training;

o Apply proper pedagogy in tourism education/training in accordance with his or her
subject and expertise by adhering to the national qualification framework and/or
national and ASEAN tourism professions as well as training courses recognized or
determined by the Ministry of Tourism and/or other relevant authorities for all forms of
education/training including but not limited to in-class, or online education/training
and/or education/training by other means; and

¢ Participate in trainings, seminars, and other events upon invitation by the Ministry of
Tourism and/or other competent authorities.

2.2.  Confiict of Interest

« Immediately provide complete information to the School when there is a conflict of
interest (e.g. benefits in cash, political interest, family interest, or personal interest
which can influence an individual's performance of official duty ) where it can deter the
independence of professional conduct; and

« Pay attention and focus on education by refraining from carrying out business or
activities that can be a conflict of interest in the classroom or School. _
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23. Gambling
« Do not commit or cause/encourage gambling; and
« Report to the School in case of gambling or a suspicion that there is any of the aforesaid
acts in School.
2.4.  Alcohol, Drugs, Tobacco Products, Weapons, or Explosives

« Do not consume, use or cause/encourage consumption or use of alcohol, drugs,
tobacco products, weapons, or explosives; and
+ Report to the School when there is consumption or use of alcohol, drugs, tobacco
products, weapons, or explosives or a suspicion that there is any of the aforesaid acts
in School.
2.5. Benefits
« Do not compel or persuade Students/Trainees or Parents, or perform any activity for
obtaining of any Benefits; and
« Refuse to accept Benefits from Students/Trainees or Parents and must report to the
School, except the Benefits, which are traditional or customary gifts, or they are
provided under reasonable conditions without any agreement between the giver and
the recipient.
2.6. Publication and Media
« Pay careful attention to any publication about the School on the media or social
networks as well as when providing information about the School to the media or social
networks; and
« Publish or provide information about the School to the media or social networks only
when there is approval from the School and at the agreed content.
2.7. Use of School's Resources
o Use resources of the School (such as computer, phone device, telephonic
system/service, internet system/service, water, electricity, and office materials such as
pens, pencils, books, or paper ) efficiently and for work purposes only; and
« Do not use the resources of the School for personal interest or affair or to commit any

crime (e.g. using the School's internet to browse for pornographic websites or to
commit any criminal acts ).
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3. Confidentiality

Unless otherwise required by the applicable laws of the Kingdom of Cambodia, Teaching
Staff are at all circumstances obligated to uphold confidentiality for every discussion, information,
and/or documents obtained during the daily course of work whether the information and/or
document is obtained from the School or any individual (e.g. obtaining from Students/Trainees or
Parents). Teaching Staff shall not release or disclose information and/or document to another

person without prior approval from its owner.

4. Discrimination

Teaching Staff shall uphold, encourage, and promote equality and non-discrimination
principles. Education/training will be provided, by abiding the equality principle, and free from
discrimination, tendency, personal connection, or special treatment towards any particular
Student/Trainee and/or Parents, or any group of people with no distinction in terms of race, origin,
age, gender, skin color, disability, political tendency, belief, religion, economic situation, or social
status.

5. Neutrality
Teaching Staff shall conduct their professions with neutrality, non-alignment, without any
sort of discrimination, be it in terms of political tendency, belief, or religion.

6. Restriction of Political Activity

Despite their freedom of speech and political rights, Teaching Staff shall exercise those
rights and freedom cautiously in School. Teaching Staff, in their roles as educators/trainers, shall
not compel, persuade, disseminate, propagandize, express one's opinion, share or demonstrate
political views or tendency, whether to Students/Trainees or any other person in School.

7. Copyrights and Intellectual Property

Teaching Staff shall refrain from infringing intellectual property rights of other people,
whether such works being used are published works, images, sound, new invention, or new
research, for activities of their professional conducts (e.g. to improvise, create, or develop into a
training curriculum, course syllabus, or teaching materials for the School etc., ).
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10.

Anti-Corruption Conduct

In all circumstances, Teaching Staff shall:

« Not commit or cause/encourage Proffering of Bribes, Acceptance of Bribery, or other
corruption; and

« Report to the School when there is Proffering of Bribes, Acceptance of Bribery, or other
corruption, or a suspicion that there is any of the aforesaid acts in School.

Threats, Violence, or Harassment

Teaching Staff shall:

« Not threaten, commit violence to, or harass whether mentally, physically, or sexually
Relevant Persons or cause/encourage any of the aforesaid acts; and

« Report to the School when there is threat, violence, harassment, or a suspicion that
there is any of the aforesaid acts in School.

Other Offences

Teaching Staff shall:

« Not commit or cause/encourage conducts that are determined as offences under the
applicable laws of the Kingdom of Cambaodia;

s Report to the School a case or suspicion of illegal activities committed in School; and

« Immediately notify the School of any court proceeding or criminal act committed either
intentionally or unintentionally, or of decision issued by competent authorities or court
that finds the Teaching Staff at fault.
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Annex 2: Code of Professional Ethics and Code of Professional Conduct

For Non-Teaching Staff
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PART A: CODE OF PROFESSIONAL ETHICS FOR NON-TEACHING STAFF

1. Purpose

This Code of Professional Ethics aims to define and introduce principles, being the core
values served as a basis of ethical characters, decision-making, action, attitude, and behaviors
with the objective to promote personal and professional values as a staff in education sector in

tourism profession.

2. Principles as Core Values
2.1.  Equality
Non-Teaching Staff shall demonstrate equality through equal value given to Relevant

Persons and participate in helping to create an equal environment in educational community
without any discrimination.
22. Integrity
Non-Teaching Staff shall demonstrate integrity through:
« Honesty, righteousness, and upholding of justice and transparency in one’'s
professional conduct;
« Building trust in relationship with Relevant Persons; and
e« Having strong will and standing firm in upholding the principles and values of
professional ethics as well as exercising and promoting those principles and values of
professional ethics in all circumstances.
2.3.  Accountability
Non-Teaching Staff shall demonstrate accountability by taking ownership over one's
actions including putting the best effort to manage, monitor, and being responsible for one’s own
action plan and result whether satisfying or not.
24. Independence and Impartiality
Non-Teaching Staff shall demonstrate independence and impartiality by transparently
fulfilling professional activity and making decision in a transparent manner without prejudgment
or influence by any factors, events, or individual.
2.5. Respect for others
Non-Teaching Staff shall demonstrate respect for others, whether verbally or in action, by
valuing each other's and adhering to dignity in communicating with Relevant Persons.
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3.2.

Commitment and Professional Responsibility
Based on principle of equality, honesty, accountability, independence and impartiality, and

respect for others, Non-Teaching Staff commit and take professional responsibility towards:

Students/Trainees;
Parents;
Community;
School Staff; and
School.

Non-Teaching Staff shall be understanding, tolerant, and cooperative in mediating and

resolving any disputes peacefully.
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PART B: CODE OF PROFESSIONAL CONDUCT FOR NON-TEACHING STAFF

1. Purpose

This Code of Professional Conduct aims to define and provide guidance about basic
standard of conducts that Non-Teaching Staff are to avoid and diligently implement in their
professional conducts in order to promote professional values as well as standard and guality of

the tourism profession education/training of the School.

2. Fitness for Profession
In addition to the core competences, Non-Teaching Staff shall be a great individual and
play a good role model in School, either verbally, in action, or by atlire as follows:
2.1.  Knowledge and Skill
« Continuously self-study, expand knowledge and strengthen competences, initiate,
cooperate, disseminate, share, exchange knowledge and experiences among Relevant
Persons.
2.2. Benefits
« Do not seek, persuade or compel any person or perform any activity for obtaining of
any Benefits; and
e Refuse to accept Benefits from Students/Trainees or Parents and must report to the
School, except the Benefits, which are traditional or customary gifts, or they are
provided under reasonable condition without any agreement between the giver and
recipient.
23. Publication and Media
« Publish or provide information or decision-making about the School to media and social
networks only when there is approval from the School and at the agreed content.
24. Use of School's Resources
« Use resources of the School (such as computer, phone device, telephonic
system/service, internet systemy/service, water, electricity, and office materials such as
pens, pencils, books or paper ) efficiently and for work purpose only; and
« Do not use resources of the School for personal interest or affair or to commit any crime
(e.g. using the School’s internet to browse for pornographic websites or to commit any
criminal acts).
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3. Confidentiality

Unless otherwise required by the applicable laws of the Kingdom of Cambodia, Non-
Teaching Staff are at all circumstances obligated to uphold confidentiality for every discussion,
information, and/or documents obtained during the daily course of work. Non-Teaching Staff shall
not release or disclose information and/or document to another person without prior approval from
its owner.

x Siscriminat

Non-Teaching Staff shall refrain from discrimination in terms of race, origin, age, gender,
skin color, disability, political tendency, belief, religion, economic situation, or social status while
performing their duties. Non-Teaching Staff must uphold, encourage, and promote equality and

non-discrimination principles.

5. Neutality

Non-Teaching Staff shall conduct their professions with neutrality, non-alignment, without
any sort of discrimination, be it in terms of, political tendency, belief, or religion.

6. Restriction of Political Activity

Non-Teaching Staff shall not compel, persuade, disseminate, propagandize, express one’'s
opinion, share or demonstrate political views or tendency to any other person in the School.

T Other offences

Non-Teaching Staff shall:

» Not commit conducts that are determined as offences under the applicable laws of the
Kingdom of Cambodia, such as gambling, use of alcohol, drugs, tobacco products,
weapons or explosives, commit Proffering of Bribes/Acceptance of Bribery or corruption,
threats, violence or harassment whether mentally, physically, or sexually to Relevant
Persons or cause/encourage such offences;

¢ Report to the School a case or suspicion of illegal activities committed in School and

» Immediately notify the School of any court proceeding or criminal act committed either
intentionally or unintentionally, or of decision issued by competent authorities or court
that finds the Non-Teaching Staff at fault.
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Annex 3. Term
1. Code Refers to Code of Professional Ethics and Code of Professional
Conduct for Teaching Staff and Non-Teaching Staff.
2. Compulsory Code of Refers to Code of Professional Ethics and/or Code of Professional

10.

1L

12.

Professional Ethics
and/or Code of
Professional Conduct
Proffering of Bribes

Acceptance of Bribery

School

Parents

School Staff

Teaching Staff

Non-Teaching Staff

Relevant Persons

Students/Trainees

Benefits

Conduct created by the applicable laws with legal effect and
governing scope on the Teaching Staff, and/or Non-Teaching
Staff, or School Staff.

Refers to a provision, promise, or agreement to provide any
interest as a consideration to perform or not to perform specific
act in his or her position.

Refers to the request for or acceptance of any interest as a
consideration to perform or not to perform specific act in his or her
position.

Refers to name of the tourism vocational school.

Refers to biological father and/or mother, or legal guardian of each
Student/Trainee.

Refer to all staff of the School, including Teaching Staff and Non-
Teaching Staff.

Refer to teachers/trainers, teaching/training assistants of tourism
vocational training who may be an intern or a full-time staff or a
volunteer, either for a short or long term including the School's
principal and management board.

Refer to Non-Teaching Staff of the School, who are not a Teaching
Staff and who may be an intern or a full-time staff or a volunteer,
either for a short or long term.

Refer to Students/Trainees, Parents, Teaching Staff, Non-

‘Teaching Staff, and other individuals in the education

environment.

Refer to all students and trainees of tourism vocational training of

the School.

(a) Any gift, loan, wage, reward or commission fee in cash or
valuable object, or any type of assets that are not allowed by
the applicable laws;

(b) Any job, position, function, agreement, DLLQDUQQ‘\
‘CL /l‘\‘ .ﬁ'ﬂi"‘r
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(c) Any payment, exemption, discharge, writing off debts or
obligation or other liabilities, either in whole or in part;

(d) Any other services or favor including impunity arising from
an act or procedure of imposing civil or criminal punishment
though the punishment is already defined or not;

(e) The exercise or forbearance from the exercise of any right,
power, or duty;

() Any offer or promise of any benefit whether conditionally or
unconditionally, as stated in paragraph (a), (b), (c), (d),
and (e) above.

Refers to crimes stipulated in Chapter 6 of Anti-Corruption Law of

the Kingdom of Cambodia promulgated by Royal Kram

NS/RKM/0410/004 on 19 April 2010, including Proffering of Bribes,

Acceptance of Bribery (respectively as active and passive

corruption) or other corruption.
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Annex 4: Links
1. Link to Code of Professional Ethics and Code of Professional Conduct for Teaching Staff:

To insert link, if any.

2. Link to Code of Professional Ethics and Code of Professional Conduct for Non-Teaching

Staff: To insert link, if any.

3. Link to other references:

e Link to Sub-Decree No.126 on Code of Professional Ethics for Teachers, dated 09
November 2008, issued by the Royal Government of Cambodia: To insert link, if any;

= Link to Standard Operating Principles ( SOP) for School Re-opening in Covid-19 context,
dated 04 August, 2020, issued by the Ministry of Education, Youth, and Sports: To
insert link, if any;

s Link to Decision on Adoption of Minimum Standard operating principles for Re-opening
of Hospitality and Tourism Vocational Training Institution, Tourism Vocational School
and Evaluation Center in a New Normal, dated 14 October 2021, issued by MOT: To
insert link, if any; and

« Link to Standard Operating Principles ( SOP) for Re-opening of TVET Institution in the
context of Covid-19, dated 08 October 2021, issued by MLVT: To insert link, if any.
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